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COLLECTIVE BARGAINING AGREEMENT BETWEEN
POWER AUTHORITY OF THE STATE OF NEW YORK
AND LOCAL 456, INTERNATIONAL BROTHERHOOD
OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN
AND HELPERS OF AMERICA, AFLCIO
This agreement entered into by and between Power Authority
of the State of New York, (hereinafter referred to as "The
Authority") and Local 456, International Brotherhood of
Teamsters, Chauffeurs, Warehousemen and Helpers of
America, AFLCIO, (hereinafter referred to as "The Union") has
as its purpose the promotion of harmonious employee relations
between the Authority and the Union, the establishment of an
equitable and peaceful procedure for the resolution of differ-
ences and the establishment of salaries, wages, hours of
employment, and other terms and conditions of employment.
Because the parties recognize they are involved in an increas-
ingly changing and more competitive industry, there exists a
desire for some .measure of predictability. To the extent that
wage and benefit levels can be determined, this agreement
achieves that objective. However, in order to keep pace with
changing business conditions and to remain competitive, they
also recognize the need to continuously review present work
practices. Therefore, the parties agree to continue to meet and
discuss and attempt to resolve any pertinent issue that may
arise in this regard in connection with the current collective bar-
gaining agreement and in conformance with the requirements
of the Public Employment Relations Board.
ARTICLE I
RECOGNITION AND UNION RIGHTS
1. Exclusive bargaining representative: The Authority rec-
ognizes the Union as the exclusive representative of all the
employees covered by this Agreement, for the purposes of col-
lective bargaining and handling of all matters within the scope
of this Agreement, for the ti'me this Agreement is in force.
2. Employees covered: This Agreement shall cover and
apply to all regular and provisional nuclear security employees
of the Authority at the Indian Point 3 Plant in the position titles
set forth in Article VIII hereof, with exceptions only as may be
determined as hereinafter provided. The parties agree that the
employment and the work of employees covered by this
Agreement shall be upon the terms and conditions which are
set out in this Agreement.
A regular employee is one who has served a full proba-
tionary period.
An employee is probationary for a period of six months
after the date of employment. If disciplined or discharged dur-
ing such probationary periods, employees shall have no
recourse. None of the provisions of this agreement relative to
benefits to employees on termination of employment shall be
applicable to a probationary employee.
A provisional employee is an employee hired for the pur-
pose of achieving regular employment but who will not enter
qualification criteria training class immediately. During their
designation as Provisional, such employees shall be classified
as Watch person , and their probationary period shall com-
mence on the date they enter the training class for Nuclear
Security Officer. However, their seniority date shall be retroac-
tive to the date they started employment as a Provisional
employee. '.
It is specifically understood that no person shall be includ-
ed in this unit who is employed in a managerial, supervisory, or
confidential capacity.
3. Payroll deduction for members of the Union:
(a) As a matter of convenience to employees and the
Union, the Authority will make payroll deductions of the dues,
initiation fees and assessments as they become payable to the
Union, of such members who have signed, or may hereafter
sign, individual authorization for such deductions of dues, initi-
ation fees and assessments which are on file with the Authority
and have not been revoked or canceled in writing and which
specifically provide that they may be revoked or canceled in
writing by the signing individual at any time.
(b) Such deductions shall in each instance be of such
amounts of dues, initiation fees and assessments as are certi-
fied from time to time by the Union.
(c) All amounts deducted by the Authority from the pay of
employees for the dues, initiation fees and assessments of
members of the Union shall be forwarded by the Authority to
the Treasurer of the Union or to an account identified in writing
by the Union.
4. Agency shop: Subject to and to the extent permitted by
applicable provisions of law, the Authority shall deduct from the
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wages of those employees covered by this Agreement who are
not members of the Union the amount equivalent to the dues
levied by the Union and transmit the sum so deducted to the
Treasurer of the Union, provided that the Union has established
and maintained a procedure for the refund to any such employ-
ee demanding the return of any part of such agency shop fee
deduction which represents such employee's pro rata share of
expenditures by the Union in aid of activities or causes of a
political or ideological nature only incidentaUy related to terms
and conditions of employment.
5. lesn,es o~ SllbseD1lce foil' IUJD1IOOD1loWocell':
(a) Members of the Union who have or are hereafter elect-
ed or appointed to office in the Union or its affiliates, and are
thereupon certified to the Authority by the Union as having to be
absent from their regular work for the proper performance of
such member's duties to the Union or affiliates shall be grant-
ed leaves of absence without pay for the time they hold such
office or any portion thereof.
(b) Any time that a member is on leave pursuant to this
section shall be credited to said member's seniority status,
however, the employee shall not accumulate vacation, sick
leave or personal leave while on said leave.
(c) When such term of office expires or the leave otherwise
terminates, such member shall be immediately reinstated by
the Authority at the same position held prior to such leave.
Following reinstatement the member shall be required to
requalify for said position pursuant to the provisions of Article
VII, Section 7 of this Agreement. It shall be the responsibility of
the Authority to schedule such member for requalification after
reinstatement.
(d) The granting of leave under this section shall be limited
to two Union members at a time. In the event the Union's sta-
tus as the exclusive collective bargaining representative for
employees covered by the Agreement ceases any leave of
absence under this provision shall also terminate.
6. 1'empOIl'SlIl'V SllbseD1lce ~lI'om WOII'~ OD1l IblUlsoD1less o~ ft~e
lUJ D1I OOIm:
(a) Officers or agents of the Union who are employees of
the Authority shall be granted on the application of the Union in
advance, such reasonable and limited leaves of absence from
work with pay for the time of their absence, for the employee's
attendance at collective bargaining conferences with represen-
tatives of the Authority. This shall be limited to no more than
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eight (8) employees. They shall be paid at their regular rate of
pay, including shift differential if applicable, but in no event for
more than eight (8) hours of straight-time pay per day.
(b) Officers, representatives or stewards of the Union who
are employees of the Authority shall be granted on the written
application of the Union suitably in advance, such reasonable
and limited leaves of absence from work without pay for autho-
rized Union related activities other than collective bargaining
conferences provided that the Authority is satisfied that the con-
ditions of work are such that the employee's services can be
spared. The Authority shall not unreasonably deny such leaves.
(c) Officers and stewards of the Union may meet and con-
fer with representatives of the Authority for the discussion and
adjustment of grievances within their jurisdiction, on employer
time and without loss of pay.
7. Use of bulletin boards: For the purpose of giving notice
to its members as to meetings and making announcements to
its members, the Union shall have the right to reasonable use
of the regular bulletin boards and security personnel mail slots
of the Authority for the posting and transmission of such
announcement provided that such notices shall include but not
be limited to:
(a) Notice of Union meetings;
(b) Notices of Union elections;
(c) Notices of Union appointments to office and the results
of its elections; and
(d) Notices of Union social, educational or recreational
affairs.
The use of the regular bulletin boards and security per-
sonnel mail slots of the Authority is conditioned upon prior
review by an on-duty Security Coordinator of the material pro-
posed for posting and/or transmission. Such notices of
announcements shall not contain anything political or contro-
versial or reflecting upon the Authority, any of its employees, or
any labor organization among its employees. Consistent with
the foregoing the Authority may refuse to transmit, post, or per-
mit the posting of notices, announcements or other material
which would violate any of the provisions of this section. In the
event that the Authority refuses to transmit, post, or permit the
posting' of notices, announcements or other material found to
be violative of the provisions of this section, the reasons for
such refusal will be furnished immediately in writing and a
meeting will be arranged as soon as is reasonably practicable
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between the Chief Steward of the Union and the Site Executive
Officer to discuss the reasons for such refusal.
There shall be no other general distribution or posting, by
officers, agents, stewards or members of the Union, of pam-
phlets, printed or mimeographed or typewritten matters, or
other circular or notices on property or time of the Authority.
8. Slhlop s~ewSlrds:
(a) Shop Stewards of the Union may receive, but not solic-
it, and may discuss, complaints and grievances of employees
on the premises and time of the Authority, but only to such
.extent as does not neglect, retard or interfere with the work and
duties of such shop stewards for the Authority or with the work
and duties of employees. In no instance shall a shop steward
leave his/her assigned post until properly relieved. The Union
agrees that it and its officers, stewards and agents will not solic-
it members, collect dues, or engage in organization work or
activity other than grievance procedures established by this
Agreement, on the premises or time of the Authority; and the
Authority agrees that it will not permit the officers, stewards or
agents of any other labor organization to do, on the Authority
premises or time, any of the things which the Union hereby
agrees not to do. No shop steward or officer of the Union shall
be transferred from one team to another unless mutually
agreed between the Authority and the Union except in case of
emergency, training or temporarily (limited to seven (7) calen-
dar days) because of fluctuations of workload.
(b) The Union shall advise the Authority promptly and in
writing the names of elected shop stewards and officers and
any sub~equent changes. No shop steward or officer shall be
recognized until the Authority has been so notified. At the site
the Union shall be represented by no more than two stewards
per shift; one steward shall be designated the chief steward
and shall be assigned to the day shift; and one other steward
shall be designated the assistant chief steward irrespective of
his/her shift.
9. New members: The Authority shall within seventy-two
(72) hours after a new employee becomes eligible for member-
ship in the Union or a previously eligible employee is reem-
ployed or reinstated, notify the Union of such eligibility thereof
and give the Union information as to the employee's name,
effective date, and status. A representative of the Union shall
have the right to meet with such employee at the facility during
the employee's regular working hours.
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ARTICLE II
HOURS OF WORK
1. Hours of work: The basic working schedule will consist of
twelve hour work days which will span a fourteen (14) day work
cycle of seven working days and seven scheduled days off as
reflected in Exhibit C.
The starting time of the employee's regular work-day shall
be at any hour of the calendar day designated by the Authority,
in accordance with the requirements of the work, but generally
shall be the same, where operating conditions permit, for each
work-day of the regularly scheduled work-week.
Regularly scheduled shifts which overlap two (2) calendar
days shall be considered and reported as applying wholly to the
calendar day d~ring which the work begins except that shifts
starting two (2) hours or less before midnight shall be consid-
ered as starting at midnight.
The regularly scheduled work-week shall begin on Sunday.
Except by mutual consent of facility management and the
Union, the "regular work-days" of successive weeks shall not
be scheduled to require an employee to work more than seven
(7) consecutive "regular work-days." If a schedule in excess of
seven (7) consecutive work-days has not been arranged by
such mutual consent, a premium of 50% of the base rate shall
apply after the seventh (7th) consecu,tive "regular work-day."
The two (2) days off duty shall be consecutive except where
split days off duty are (a) arranged by mutual consent of the
facility management and the Union, or (c) on a Sunday and
Saturday in the same calendar week.
There shall be no regularly-scheduled "short swing" (Le.,
only eight (8) hours off duty between "regular work-days") in
basic working schedules.
2. Schedule changes: Changes in the normal daily or week-
ly working schedules of employees, including the daily working
hours and the days of the week, may be required by operating
conditions and may be made by the Authority at its discretion.
The daily and weekly working schedules resulting from
changes in schedules shall be in conformance with the provi-
sions set forth under "Hours of work." Where changes in the
normal weekly or daily schedule of working hours of employees
are required, the Authority will notify the employees as to such
changes at least forty-eight (48) hours in advance. The proce-
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dures for making changes in the normal daily or weekly work-
ing schedules are as follows:
(a) If for any reason the Authority is unable to give at least
forty-eight (48) hours advance notice, the employee shall be
paid a change of schedule premium of 50% of the base rate for
those rescheduled hours worked prior to or following his/her
former scheduled hours, as the case may be, but only on the
first day on which the new schedule is effective.
(b) The period of notice to any employee of a change in the
employee's schedule of working hours shall be considered as
beginning at the termination of the employee's regular working
hours or the actual time of notification, whichever is later, on the
day in which the notice is given and shall end at the starting
hour of the employee's new schedule of working hours on the
day on which the change is effective.
(c) In cases where the employee's day off has been
changed, the notice period shall begin at the termination of the
employee's regular working hours or the actual time of notifica-
tion, whichever is later, on the day the notice is given and shall
end at the start of the previous regular working hours on the
new day off, or at the start of the new regular working hours of
the former day off, whichever is earlier.
When an employee's normal day off is being changed, the
employee shall be allowed, if acceptable to the Authority, to
select the new day off, and the premium payments of item (a)
shall not be allowed where the day off selected by the employ-
ee results in less than forty-eight (48) hours' notice as defined
herein.
(d) When an employee is notified of a change in his/her
normal daily or weekly schedule of working hours, the complete
new schedule for the entire calendar week shall be designated
individually in writing or if this is not practicable, by posting at
the work location. If any subsequent change or cancellation of
the employee's new schedule is made for that calendar week,
change of schedule premium shall be paid:
(1) If the employee is given less than forty-eight (48)
hours' notice of such subsequent change or cancellation, or
(2) If no change of schedule premium was paid for the
prior schedule change in the same week.
For the purposes of this sub-paragraph (d), schedules
established for any work week will be considered to be in effect
as of 12:01 A.M. on Wednesday of the preceding week, Cind
any schedule change made after that time will be a schedule
change within the meaning of this sub-paragraph.
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(e) If a change in schedule results in a "short swing" (Le.,
only eight (8) hours off duty between "regular work-days"),
change of schedule premium shall be paid only for the "regular
work-day" following the eight (8) hours off duty even though
forty-eight (48) hours notice of the change in schedule has
been given, except that where a "short swing" resulting from a
change in schedule is arranged by mutual consent of facility
management and the Union, the change of schedule premium
as provided herein shall not be paid.
.
(f) An employee .should not normally be contacted at
home by telephone or otherwise to change his/her regular
schedule of working hours. However, if circumstances require
that an employee be so contacted, change of schedule premi-
um shall be paid even though forty-eight (48) hours' notice of
the schedule change is given, and, in addition, two (2) hours' at
the overtime rate shall be paid if the employee is notified at
home of the change in schedule less than eight (8) hours
before the starting time of the employee's next shift under the
changed schedule.
(g) An employee should not normally be contacted at
home by telephone or otherwise to cancel scheduled overtime
work. However, if circumstances require that an employee be
so contacted, the employee shall be paid two (2) hours' pay at
the overtime rate because of such cancellation.
(h) An employee shall not be contacted while on vacation
for the purpose of changing the employee's regular work
schedule for the period immediately followingthe vacation.
3. Call-in: Employees may be called from home for emer-
gency service or for an extra shift without prior notification.
Employees so called in shall be paid overtime pay for the over-
time worked with a minimum of four (4) hours pay at the over-
time rate. In addition, they shall receive two (2) hours' pay at
the overtime rate ifthey are not notified of such call-in at or prior
to the time of last stopping regular work, or at least eight (8)
hours in advance of the beginning of the overtime period.
4. Overtime pay and meal allowance: Time and one-half
shall be paid for all work in excess of forty (40) hours in anyone
(1) work-week (or over thirty-six (36) hours in the three-day
scheduled work week). Hours on pay status shall be counted
as hours worked for the purpose of calculating overtime pay.
Employees absent during the entire four-day work week for
approved vacation will be paid forty hours straight time and
eight hours at time and one-half. Employees absent duringthe
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entire four-day work week for sick leave will be paid forty-eight
hours at straight time. In each case, their vacation or sick bal-
ance will be reduced by forty-eight hours.
Employees required to work an overtime period which
does not immediately precede or follow their regularly sched-
uled hours shall be paid at the overtime rate of time and one-
half for the hours worked with a minimum of four (4) hours' pay
at the overtime rate.
Employees should not be required to work more than six-
teen (16) hours continuously and employees who have com-
pleted an extended work period of sixteen (16) or more "con-
secutive hours, excluding authorized time off for meals, shall be
allowed an interval of at least eight (8) hours off before they are
required to start work again. If the required eight (8) hours off
extend into the employees' next regular work schedule, they
shall. be excused with pay at the straight-time rate for that part
of their regular work schedule necessary to make up the eight
(8) hours off.
The Authority will pay .an allowance of six dollars ($6.00)
for a meal during overtime work when the period of work is
greater than twelve (12) hours (not including late reliefs less
than fifteen (15) minutes).
5. Premiums for night work: Employeeswhose regularly
scheduled hours of work include time within the period of 6:01
P.M. and 5:59 A.M., inclusive, shall be paid a premium of nine
percent (9%) of the straight-time rate for the total scheduled
hours worked, excluding overtime.
No premium allowance shall be applicable for time not
worked.
When employees work shifts for the hours of which more
than one (1) premium may apply, the highest applicable single
premium only based on the employees! straight-time rate, shall
be paid for the hours so worked.
6. Mandatory overtime:
(a) The Authority will establish minimum staffing levels and
provide an adequate number of regularly scheduled nuclear
security officers to maintain them. The Authority will provide the
Union with a list of all current assignments that constitute pre-
sent minimum staffing requirements. The Authority will provide
the Union with notice of any changes being considered in min-
imum staffing levels at least thirty (30) days prior to the imple-
mentation of such change(s). The Authority may increase the
minimum staffing levels to meet emergent needs. In this case
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the Authority will provide the Union with as much notice as rea-
sonably possible. These assignments require uninterrupted
coverage and shall, when necessary be covered on a manda-
tory overtime basis. Prior to requiring a qualified employee to
work overtime the Authority will offer the required overtime pur-
suant to subsection (b) below, and then the overtime shall be
assigned as mandatory overtime to a qualified employee on the
basis of inverse seniority, round robin to employees on the shift
then working.
(b) Prior to requiring a qualified employee to work manda-
tory overtime as provided in subsection (a) the Authority shall:
(1) Reschedule employees without the use of overtime
where practicable;
(2) Post for volunteers to work overtime when practica-
ble. The Union will maintain and administer the voluntary over-
time list.
(3) Assign overtime in four (4) hour periods to the
employees next on the mandatory overtime list for the respec-
tive shifts when practicable. Employees who work overtime in
accordance with this subdivision shall be credited with a
mandatory overtime assignment.
(4) Contact the employee who is first on the mandato-
ry overtime list. If such employee elects to work he/she shall be
credited with working a mandatory overtime assignment. If
such employee declines the opportunity and the overtime can-
not be covered by resort to subdivisions (5) and (6) below,
he/she shall still be subject to working the overtime as manda-
tory overtime in accordance with subsection (a) above.
(5) Assign overtime to employees on the current shift
who volunteer for such overtime. In the event that more than
one employee volunteer for such overtime the most senior
employee who has worked the least number of total voluntary
overtime hours shall be eligible to work the overtime assign-
ment.
(6) Contact by telephone employees whose names
appear on a voluntary overtime call-in list. The Authority shall
resort to such list in the event that it is unable to schedule over-
time in accordance with the foregoing subdivisions. Overtime
assigned in accordance with this subdivision shall be without
penalty and shall consist of at least two (2) hour periods.
In the event that the Authority is unable to assign required
overtime in accordance with the foregoing, then the Authority
shall assign overtime in accordance with the provisions of sub-
section (a) above.
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(c) Should there be insufficient coverage due to lack of vol-
unteers or responses to mandatory call-ins, the Authority will
use any means it deems necessary to provide the required cov-
erage.
7. Oyeuiome COD'11$oOJeli'aJRooD'11$:The classifications Nuclear
Security Officer and Watchperson shall be considered as one
for purposes of overtime distribution provided qualification
requirements can be met.
Personnel assigned to Search duty:
- shall be responsible for working overtime in their
respective areas;
- shall not be subject to mandatory overtime elsewhere
except for mandatory and scheduled overtime during outages;
- shall be eligible for Search duty voluntary overtime
opportunities; and
-
may be assigned to other plant areas during outages to
supplement outage schedules and, if so assigned, they shall be
subject to applicable rotational procedure, e.g., radiation posts.
Personnel not assigned to Search duty shall not be eligible
for overtime opportunities in such areas unless the personnel
normally assigned to such areas are unavailable.
All overtime assignments in Search duty responsibilities,
except for overtime during outages, shall be considered volun-
tary overtime for purposes of this section.
8. SlP1ecDaJ~ $clheOJl\.n~e$:
(a) The Authority will notify the Union of the need to tem-
porarily increase staffing requirements as soon as practicable
after these requirements have been identified.
(b) In the event that it is necessary to use a special sched-
ule instead of voluntary or scheduled overtime, the Authority
will provide a special schedule which meets the following crite-
ria and will discuss such special schedule with the Union prior
to its implementation and consider comments advanced by the
Union:
(1) maintain the security staff on a fixed shift schedule.
(2) provide, where necessary, for the use of temporary
employees to perform watchperson functions only, however,
the use of temporary employees to perform watchperson func-
tions during outage schedules implemented by the Authority is
not intended to result in permanent supplements to the securi-
ty force or to result in any diminution of the security force.
(3) be designed to keep scheduled overtime to a mini-
mum during any outage schedule; any unscheduled overtime
11
will be offered to regular Authority security personnel on duty
before it is offered or worked by any temporary employees.
(4) reduce scheduled overtime to no more than twelve
(12) hours per week for members of the unit during scheduled
outages which remain in effect for more than ninety (90) days
unless otherwise mutually agreed.
(c) During outages when contractor personnel are utilized
to supplement the security work force, Nuclear Security
Officers may be upgraded temporarily to the position of
Sergeant in order to supervise the contractor personnel.
A posting for volunteers will be made prior to the outage.
The Authority will give due regard to seniority in deciding .who it
shall select from the list of volunteers. No one will be forced to
accept this upgrade. However, once the employee is selected
and he/she accepts the assignment, he/she will be expected to
continue for the duration of the assignment and perform in a
professional manner. .
Temporary Sergeants will only be utilized to supervise con-
tractor personnel and will not supervise the regular security
personnel. This is not intended to preclude or limit normal com-
munication within the security department.
Employees assigned as Temporary Sergeants shall
receive an increase of seventy-three cents ($.73) per hour in
their hourly wage rate for all hours worked during the temporary
occupational change. This amount shall be increased to sev-
enty-four cents ($.74) per hour effective October 2, 1995; sev-
enty-six cents ($.76) per hour effective October 2, 1996; sev-
enty-eight cents ($.78) per hour effective October 2, 1997;
eighty-one cents ($.81) per hour effective October 2, 1998; and
eighty-four cents ($.84) per hour effective October 2, 1999.
9. Other schedules:
(a) Other schedules, Le. schedules not expressly nor
impliedly provided for in Sections 1-7 of this Article, may be
established provided the Authority and the Union mutually
agree to do so. The foregoing shall in no way limit the
Authority's right to schedule or assign overtime work as provid-
ed for in the contract.
(b) In the event the parties mutually agree to return to an
eight hour schedule, all of the provisions in the 1991-1994
agreement related to work on the eight hour schedule will apply
(personal leave, shift differential, Sunday premium, meals, etc.)
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AR1~CllE m
VACA1~ON-S~C~LIEAVIE-lIEAVlES Of AIBSIENCIE
1. Vaca~ooli'11!basos: Vacations shall be based upon work per-
formed in the previous year except as hereinafter provided.
2. Vaca~ooli'11a~~owali'11cs: Vacation with pay in each year dur-
ing the term of this Agreement shall be granted to employees
who were in the employ of the Authority on December 31 of the
previous year, on the following basis:
Vsall's 01 SSI/'VOCS
Comp~s~sd as 01
IDscsm!bsl/' 3~
1 to 2 years inclusive
3 years
4 years
5 years to 10 years inclusive
11 years to 22 years inclusive
23 years or more
D-OOILBII'S 01 Vaca~ooli'11
80
88
96
120
160
200
All employees who have completed less than one (1) year
of continuous service on December 31st shall, after completion
of the probationary period (or six months as a provisional
employee), have eight (8) hours of paid vacation during the cur-
rent year for each full month of continuous service rendered
during the previous year except that such vacation period shall
not exceed eighty (80) hours.
For employees whose anniversary date falls after January
1, and on or before June 30, they will be deemed to have
reached their anniversary date on December 31 of the prior
year. For employees whose anniversary date falls on or after
July 1 and on or before December 31, their anniversary date
will be their actual anniversary date in the current year.
3. Vaca~ooli'11 pay: All vacation shall be granted at basic
straight-time pay rates.
4. Vaca~ooli'11 A~~o~msli'11~:
(a) For the purpose of allocating vacations for the calendar
year, the Authority will make available to the Union by
December 1st a master schedule for the coming year based on
the results of a general shift bid held by the Union in
September. The master schedule will indicate when vacations
may be taken. By January 15 every employee must schedule
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all but forty-eight (48) hours of their accumulated vacation time.
The Authority will assign all submitted vacation requests in
order of seniority based on availability. The Authority will also
schedule the vacation days of employees who fail to submit
vacation requests by January 15.
(b) For an employee who has reserved forty-eight (48)
hours of vacation, the Authority will endeavor to grant on a first
come, first serve basis a vacation request, provided the request
is received not less than sixty (60) hours in advance and is
approved. The Authority may waive the sixty (60) hour notice if
operating conditions permit. If the forty-eight (48) hours
reserved for vacation cannot be taken in that given year, the
employee may have the option of a vacation carryover that
must be taken in January of the year if the schedule can
accommodate this, or vacation payout according to Section
5(c).
(c) At the request of an employee, the Authority will
endeavor to grant a portion of an employee's reserved vacation
time in increments of thirty-six (36) or less hours (including par-
tial days, Le. in four (4) hour blocks) provided the request for
such vacation is received not less than sixty (60) hours in
advance, and is approved. The Authority may waive the sixty
(60) hour notice if operating conditions permit.
(d) All requests for incremental vacations (36 or less
hours) are approved on a first come, first served basis, subject
to operating conditions and required training considerations.
(e) It is the intent of the Authority to grant vacation time as
far as possible in accordance with the desires of its employees.
(f) If a holiday falls within an employee's vacation period it
shall not be counted as part of such vacation period.
5. Vacation Carry Over:
(a) Vacation periods are not normally cumulative from year
to year.
(b) In general, vacations are intended to be taken in the
year following the year in which eamed. However, at the
employee's request and by mutual agreement between the
Authority and the Union accrued vacation time may be carried
over for use in the following year provided the total time avail-
able in the following year will not exceed two-hundred and
eighty (280) hours. The request to carry over shall be written
and signed by the employee and a Union Representative.
(c) An employee with a vacation accrual of forty (40) hours
or more vacation in accordance with Section 4(b) may choose
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to "cash in" forty (40) hours per year. Requests for such pay-
ment must be received in the Human Resources department
during January of any calendar year, and checks will be
processed in the month of March.
6. Rescheduled vacations: It is agreed that employees
should take their vacations at the scheduled time. However, for
serious cause and with reasonable notice scheduled vacations
may be rescheduled to a different period mutually acceptable to
the Authority and the employee. If unable to agree on a mutu-
ally acceptable rescheduled vacation and the employee is
required to work during the vacation period, the employee may
elect (a) to be paid at a rate one and one-half times the basic
hourly rate for vacation hours worked, and vacation pay, or (b)
to be paid at his or her basic hourly rate of pay for vacation
hours worked and shall not lose, subject to the contractual pro-
vision governing vacation carry over limits, vacation hours. An
employee whose vacation is so rescheduled or canceled shall
be compensated for any unavoidable out-of-pocket financial
loss attributable to such reschedule or cancellation.
In the event that sickness, disability or compensable acci-
dent occurs prior to and interferes with the scheduled vacation
of an employee, the vacation will be rescheduled whenever
practicable within the calendar year. If this is impractical it will
be rescheduled in the following year provided this can be done
without exceeding carryover limits. If such disability occurring
Psior to an employee's vacation makes it impossible to take
such vacation before its availability expires, payment at
straight-time rates will be paid for such accrued vacation time
as would otherwise be lost to the employee.
7. Payments in lieu of vacation:
(a) A payment at straight-time rates equal to accrued vaca-
tion will be paid:
(1) where an employee resigns after giving at least two
(2) weeks' notice to the Authority;
(2) where the employee's services are terminated by
the Authority;
(3) in the event of the employee's death or retirement.
(b) In the event of the death of an employee, or upon the
re~irement of an employee, or where an employee resigns after
giving at least two (2) weeks notice to the Authority, an addi-
tional vacation payment shall be made by the Authority in the
first instance, to the beneficiary of the deceased employee as
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named in such employee's group life insurance policy and in
the second or third instance to the retired employee or the
employee who has resigned, for services rendered in the year
of death, retirement or resignation. Such payment shall be at
straight-time rates equal to one-twelfth (1/12) of the employee's
vacation allowance for each completed month of service in
such year.
8. Vacation paychecks: Employees (exclusive of those who
have opted for the direct deposit feature) who are scheduled to
receive one or more paychecks on regular paydays which fall
during an approved vacation period of at least two (2) consec-
utive weeks may request an opportunity to receive such pay-
check or paychecks on the last regular workday (excluding
Saturday, Sunday and holidays) prior to the commencement of
such employee's vacation period. In order to have an opportu-
nity to receive a paycheck prior to a vacation period, the Payroll
Department must receive an employee's written request at
least twenty (20) working days (excluding Saturday, Sunday or
holidays) prior to commencement of the vacation period. The
Authority shall notify the Union of more detailed procedures in
connection with this provision.
9. Military service: Employees who enter military service
and who are eligible for but have not received their full vacation
during the calendar year in which they leave, will be given their
remaining vacation or pay in lieu of the vacation for that year.
Otherwise, employees on military leave are not eligible for fur-
ther vacation allowances until they are reinstated. Veterans
who retum from Military Leave or Absence and are reinstated
in active employment are entitled to a full regular vacation with-
in the calendar year of their reinstatement unless they have
already received a portion or all of their regular vacation within
the calendar year in which case they will be eligible to receive
only the balance of their regular vacation within that calendar
year. However, such vacation shall not extend into the next cal-
endar year, even if such limitations shall have the effect of
shortening the vacation period which might otherwise be grant-
ed if the employee had been reinstated earlier in the year.
10. Sick leave:
(a) Each employee shall at the completion of the proba-
tionary period (or six (6) months as a provisional employee) be
granted a maximum of eighty (80) hours sick leave in each
year.
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(b) Sick leave granted under the provisions of this section
shall be at straight-time pay.
(c) A note from a physician certifying inability to work will
be required:
(1) After any absence of two (2) consecutive days or
more,
(2) for all absences in the remainder of the calendar
year following the third (3rd) frequency of absence in that year,
(3) when the Authority has reasonable belief an
employee is abusing the sick leave benefit.
(d) Sick leave shall be cumulative to an unlimited amount.
(e) The Authority will endeavor to grant from an employee's
accumulated sick leave such time as may be necessary for
doctor and dentist appointments (including eye doctor) which
cannot reasonably be scheduled outside the employee's nor-
mal work hours, provided such absence does not disrupt order-
ly operations, and provided the request for. such absence is
received not less than sixty (60) hours in advance and is
approved. Such use of sick leave shall be in increments of not
less than one (1) hour. .
(f) On retirement, death or termination of employment due
to curtailment of force (no other cause of termination), the
employee or the employee's beneficiary shall be paid in cash
an amount equal to one-third (1/3)of the employee's accumu- .
lated hours of sick leave (not exceeding a maximum payout of
four-hundred-eighty (480) hours) at the employee's basic
hourly straight-time rate at the time of termination.
(g) An employee shall be allowed to use up to twenty-four
(24) hours of sick leave per year (non-cumulative) in incre-
ments of no less than one (1) hour should the illness of a mem-
ber of the employee's immediate family living in the employee's
household so require.
(h) Each employee who has an accumulated reserve of at
least two hundred and eighty (280) hours of unused sick leave
as of December 31 of any calendar year shall be granted eig~t
(8) additional hours of sick leave not to exceed a maximum of
eighty-eight (88) hours in each following year. Once the
employee qualifies, he/she shall continue to be granted sick
leave at the rate of eighty-eight (88) days in each year there-
after.
(i) Each employee who has an accumulated reserve of at
least five hundred and sixty (560) hours of unused sick leave as
of December 31 of any calendar year shall be granted sixteen
(16) additional hours of sick leave not to exceed a maximum of
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ninety-six (96) hours in each following year. Once an employee
qualifies, he/she shall continue to be granted sick leave at the
rate of ninety-six (96) hours in each year thereafter.
11. Military duty: Employees who are members of the
National Guard or the Organized Reserve Forces of the United
States shall be allowed leave of absence with pay up to thirty
(30) calendar days in any calendar year for ordered military
duty. Such leave of absence shall not be considered as vaca-
tion time nor shall it reduce any vacation credits.
12. Jury duty: .
(a) An employee called for and serving on jury duty shall
be given leave of absence with pay for the duration of such ser-
vice. An employee who serves more than one-half day on jury
duty, including travel time from jury duty to the work location,
shall not be required to report to work that day; however, if the
employee serves less than one-half day, including travel time
from jury duty to the work location, the employee shall report for
work unless because of the unusual circumstances of the case,
he/she is excused from reporting by his/her supervisor. An
employee may not choose a "one hour call in" option if offered.
(b) Employees will be eligible to receive jury duty pay for a
period of service as a juror only once in a period of twelve (12)
calendar months. If an employee serves on jury duty more than
once in a period of twelve (12) calendar months, the employee
will be paid only the difference between the fee received for
service as a juror and his/her regular straight-time rate of pay
for the days served while on jury duty but not to exceed forty
(40) hours in anyone week.
(c) Employees who have solicited jury service shall receive
no pay from the Authority for the period of such service.
(d) An employee called for and serving on jury duty shall
be rescheduled, without penalty to the Authority, to work on the
day shift, Monday through Friday, not to exceed forty (40)
hours, with weekends off from the time such jury duty com-
mences until its conclusion. Employees called for jury duty shall
furnish the Authority with the notice to serve on their first sched-
uled workday after its receipt. Employees actually serving on
jury duty shall furnish the Authority with evidence of attendance
as soon as practicable after the conclusion of their jury duty.
(e) In the event that an employee's jury duty does not con-
tinue on a daily basis or is scheduled for half-days or less such
employee's schedule may be specially arranged by the
Authority after consultation with the employee and the Union.
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13. Leave of absence: The Authority, on the request of the
Union and after reasonable notice, may grant a leave of
absence without pay to an employee if it is satisfied that the
conditions of work at the time are such that the employee's ser-
vices can be spared. If an employee over stays such leave or
accepts employment elsewhere during such leave without the
consent of the Authority, the employee's employment with the
Authority shall be deemed to have terminated. If leave of
absence is extended by the Authority, on request of the Union,
seniority shall continue to accumulate during such extended
leave. Medical, dental, disability and life insurance benefits
shall continue for up to ninety (90) days of such leave at no cost
to the employee. For leaves beyond ninety (90) days, payment
for such benefits shall be made by the employee to the
Authority.
14. Death In family:
(a) In the event of a death in an employee's family, such
employee attending the funeral shall be granted up to a maxi-
mum of three (3) working days with straight-time pay as time
necessary to arrange for and attend the funeral. For the pur-
poses of this paragraph the employee's father, mother, stepfa-
ther, stepmother, brother (both half (1/2) brother and stepbroth-
er), sister (both half (1/2) sister and stepsister), husband, wife,
child, stepchild, grandparent or grandchild, or father, mother,
brother, sister, or grandparent of the spouse shall be consid-
ered to be members of the family.
15. Use of sick leave or vacation In cases of disability:
When an employee becomes disabled by reason of injury
on the job or suffers recurrence of disability arising out of and
in the course of the employee's employment with the Authority,
compensable \ under the Workers' Compensation Law, the
employee may elect to use accrued sick leave and/or vacation
credits in lieu of Workers' Compensation benefits if the employ-
ee so requests in writing. If the disability continues until sick
leave and vacation credits have been exhausted, Workers'
Compensation benefits will then apply.
If the Authority recovers Workers' Compensation money
the employee would have received had the employee not elect-
ed to use accrued sick leave and/or vacation credits in lieu
thereof, there will be restored to the employee's vacation
and/or sick leave balances time equivalent (at the employee's
straight-time rate at time of absence) to the Workers'
Compensation money recovered.
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ARTICLE IV
HOLIDAYS
1. Holidays:
(a) The following days shall be deemed to be holidays so
long as they are legal holidays in the State of New York and if
their observance has not been suspended by National or State
proclamation:
New Year's Day (January 1)
Lincoln's Birthday (February 12)
Washington's Birthday (third Monday in February)
Memorial Day (last Monday in May)
Independence Day (July 4)
Labor Day (first Monday in September)
Columbus Day (second Monday in October)
Veterans Day (November 11)
Election Day (first Tuesday after the first Monday in
November)
Thanksgiving Day (as proclaimed by The Govemor of the
State of New York)
Christmas Day (December 25)
If one of the above holidays falls on a Sunday, then the fol-
lowing Monday shall for all purposes be deemed to be the hol-
iday.
(b) Employees who have completed three (3) years of con-
tinuous service on any December 31 shall be entitled to desig-
nate one (1) scheduled work-day as a personal holiday to be
taken in the following calendar year. Such personal holiday, to
be taken in twelve (12) hour increments, shall be scheduled in
advance and shall be allotted by the Authority to ensure order-
ly operations and adequate continuous service but the
Authority will attempt to grant personal holidays in accordance
with the desires of the employees.
2. Work and pay as to holidays: Employees required to
work on a holiday shall be paid two and one-half (2 1/2) times
their regular straight-time hourly rate for all time actually
worked. Employees whose services are not required on a holi-
day and employees whose scheduled day off falls on a holiday,
shall be paid twelve (12) hours'holiday pay in addition to hours
actually worked in the work-week. No rescheduling for addi-
tional days off will be made.
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ARTICLE V
PENSION, WELFARE AND OTHER BENEFITS
1. Retirement system membership:
(a) All employees who are eligible shall be entitled to be
members of the New York State Employee's Retirement
System.
2. Other benefits: Employees shall be covered by:
(a) Workers' Compensation
(b) Federal Social Security
(c) Loss of Income Benefits
(1) Unemployment Insurance elected by the Authority.
Benefits to conform to the New York State Law.
(2) Weekly Accident and Sickness elected by the
Authority. Benefits shall conform with the New York State
Disability Benefits Law except that the maximum weekly bene-
fit shall be $200. Employees shall exhaust accumulated sick
leave prior to collecting short term disability payments.
(3) Long Term Disability... 50% of the employee's
basic monthly wage, subject to a maximum monthly plan ben-
efit of $1 ,500 coordinated by other specified benefits to an
amount not less than $100 monthly.
(d) Life Insurance 150% of basic straight-time annual
equivalent salary computed to highest multiple of $500 which is
equal to or less than 150% of such salary and shall in no event
.
exceed $60,000.
(e) Hospital, Surgical, Prescription Drug and Major
Medical. For active employees and eligible dependents.
(f) Dental Plan. For active employees and eligible depen-
dents.
(g) Eye examination. For active employees, reimbursed to
a maximum of thirty-five dollars ($35) every other year.
The benefits described in this section are indicated in
Exhibit A and shall be furnished for employees and, when
applicable, for the employees' eligible dependents, at the
Authority's expense, except as may otherwise be provided in
this agreement.
(h) The Authority will furnish for all employees retiring from
the Power Authority the same hospitalization, in-hospital. med-
ical, surgical, out-patient diagnostic, prescription drug and
major medical benefits set forth in (e) above as are furnished to
the employees covered by this Agreement.
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(i) Coverage for the surviving spouse and eligible depen-
dents under benefits described in paragraph (h) above will be
continued by the Authority upon the death of an employee who
has rendered 10 or more years of service. Benefits will cease
in the event the surviving spouse remarries.
The benefits described in this section shall be fumished for
employees and, when applicable, for the employees' eligible
dependents, at the Authority's expense, except as may other-
wise be provided in this agreement.
3. Retired employee death benefit; life insurance: Upon
the death of a former employee of the Authority who while in the
service of the Authority retired from any retirement system or
pension plan to which the Authority contributes the Authority will
make a lump sum payment of three thousand five hundred dol-
lars ($3,500) to the beneficiary designated by such retired
employee of the Authority or if the employee did not nominate
such beneficiary or if such beneficiary has died, to the estate of
sUGh retired employee or as provided in section thirteen hun-
dred ten of the Surrogate's Court Procedure Act. Such sum
may at the Authority's option be paid directly by the Authority or
by means of an insurance policy or policies.
An employee may elect at the time of retirement from the
Authority to have retiree's life insurance in lieu of the death ben-
efit above. The benefit shall be 1 1/2 times the salary in effect
at the time of retirement to a maximum of $20,000 and the
retirees shall pay one-half of the cost of the premium.
An employee retired because of permanent and total dis-
ability may qualify for a continuation of life insurance. In the
event life insurance proceeds are payable after retirement, the
lump sum payment indicated above is not applicable.
4. Educational assistance: Employees who, on their own
initiative, successfully complete a course of instruction
approved in advance by the Authority as being related to their
job classification or at a level to improve their qualifications, will
be reimbursed by the Authority not to exceed one thousand four
hundred dollars ($1,400) for seventy-five percent (75%) of their
necessary expenditure for books and tuition related to such
course of instruction. The Authority shall reimburse an employ-
ee upon evidence of satisfactory completion of each term or
course. Such reimbursement shall be increased to eighty-five
percent (85%) for each course that an employee achieves a
grade of A or the equivalent.
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II .
5. Uniforms, tools, and weapons; and licenses:
. (a) The Authority will provide for the acquisition and
maintenance of all uniforms or other clothing and for the
acquisition and maintenance of tools, weapons and ammuni-
tion, which employees are required by the Authority to wear
or use to carry out their responsibilities. A current list of such
items is contained in Exhibit B. The Authority will also pay for
all licenses required to be maintained by employees to per-
form their assigned responsibilities except basic vehicle
operator licenses.
(b) Each member of the security force who is qualified to
carry a firearm will be provided with a suitable weapon for use
on duty. It is the responsibility of each security officer to accom-
plish minor maintenance and cleaning of his/her assigned
weapon. The Authority will provide maintenance requiring the
services of a gunsmith when so requested. In addition, when so
requested during an eight (8) week period commencing five (5)
months after employee's annual weapons qualification the
Authority will arrange for the functional testing of the weapon
used by an employee while on duty.
(c) Shop stewards shall display their shop steward pin on
their uniform immediately over their nameplate. The Union shall
provide the Authority with a replica of such pin. Shop stewards
shall display only that pin, no substitution or alteration may be
displayed. Display of a shop steward pin other than the pin pro-
vided to the Authority by the Union is subject to prior written
approval by the Authority.
(d) Weapons and ammunition unauthorized by the
Authority shall not be permitted on Authority property. Weapons.
and ammunition issued by the Authority shall not be removed
from Authority property without th~ express permission of the
Site Executive Officer or his written designee.
6. Use of personal car: Employees who are authorized to
use their personal cars to travel on Authority business shall be
reimbursed at a rate per mile equal to the rate established from
time to time by New York State for State employees. The Power
Authority shall not require an employee to use a personal car
for shelter on an outside post.
In inclement weather the Authority shall rotate post assig-
ments to prevent unreasonable exposure of nuclear security
employees to the elements. In rotating such assignments, the
availability of shelter and foul weather clothing may be taken
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into account. The Authority will continue to endeavor to provide
such employees with temporary shelter when practicable.
7. Credit union deductions: The Authority shall make pay-
roll deductions for credit union deposits or payments when so
requested and authorized in writing by an employee and trans-
mit such deposits or payments on the employee's behalf to the
Taconic Educational and Govemmental Employees Federal
Credit Union. The Authority shall continue to make such deduc-
tions and subsequent transmittals until such time as the
employee for whom such deductions are being made requests
in writing that such deductions be discontinued. In making
deductions when so authorized by employees in writing the
Authority neither endorses such credit union nor makes repre-
sentations as to the financial condition of such credit union.
8. Deferred compensation plan: Employees shall continue
to be eligible to participate in the Authority's deferred compen-
sation plan established in accordance with Section 457 of the
Intemal Revenue Code. The Authority shall be responsible for
the administrative expenses (but not investment management,
custodial, and brokerage fees) for the plan and its enrollees.
9. Liberty Mutual Insurance: Provision will be made for
deduction requested and authorized in writing by Authority
employees for the payment of premiums for automobile and
homeowners' insurance policies offered by Liberty Mutual
Insurance Company. Employees shall be entitled to a five (5)
percent premium discount provided they are deemed qualified
by the Liberty Mutual Insurance Company. The Authority's sole
responsibility shall be to make deductions when so requested
and remit such deductions to Liberty Mutual Insurance
Company. Except to the extent the Authority has not made a
r~quested deduction or remitted such a deduction to the Liberty
Mutual Insurance Company, disputes or differences arising out
of or' in connection with an employee's Liberty Mutual
Insurance Company relationship shall not be subject to the
grievance adjustment procedure.
ARTICLE VI
GRIEVANCE ADJUSTMENT PROCEDURE
1. Grievance processing: The procedure for adjusting
grievances shall provide the employee with full opportunity of
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presentation of his/her grievance and for the participation of
Union representatives.
Step (a): Should a dispute or difference arise between the
Authority and the Union as to the meaning, application or oper-
ation of any provision of this Agreement, such dispute or differ-
ence shall be presented orally by the employee or Union to
his/her supervisor (Security Sergeant or Coordinator) within no
more than ten (10) days from the time such dispute arose. The
supervisor shall communicate a decision to the employee with-
in no more than two (2) days from the date the dispute or dif-
ference was presented. Grievance resolutions at Step (a) shall
be without precedent or prejudice to future disputes or differ-
ences between the Authority and the Union and/or employees.
In the event the immediate supervisor renders no decision with-
in the aforesaid two (2) days or the decision is not accepted by
the employee or Union, the dispute or difference shall be
reduced to writing and, in such form, it shall be referred to a
Step (b) meeting.
Step (b): A meeting shall be held within five (5) days from
the date the supervisor renders a decision or if no decision is
rendered within five (5) days from the date a decision should
have been rendered. The Step (b) meeting shall be between no
more than three (3) bargaining unit employees (normally the
Chief Steward, Assistant Chief Steward and the grievant) and
the Business Agent for the Union, and the Security Manager
(who may seek the participation of up to three (3) other man-
agement personnel) for the Authority. The Security Manager
shall render a decision in writing within no more than three (3)
days after the Step (b) meeting. In the event the Security
Manager does not render a written decision within the aforesaid
three (3) days or the written decision rendered is not accept-
able, the grievance shall be automatically referred to Step (c).
Step (c): Step (c) shall be conducted within five (5) days
from the date the Security Manager renders a written decision
or if no written decision is rendered within five (5) days from the
date a decision should have been rendered. Step (c) shall be
between a Business Agent of the Union who may seek the par-
ticipation of bargaining unit personnel and the Site Executive
Officer of the Project who may seek the participation of other
management employees. The Site Executive Officer shall ren-
der a decision in writing within no more than ten (10) days.
Step (d): Step (d) shall be conducted within ten (10) days
from the date the Site Executive Officer renders a written deci-
sion or if no written decision is rendered within ten (10) days
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from the date a decision should have been rendered. Step (d)
shall be between a representative of the Union and the Director
of Employee and Labor Relations for the Authority. The Director
of Employee and Labor Relations shall render a decision in
writing within no more than ten (10) days.
Notwithstanding the foregoing, any grievance relating to
the discharge of an employee may be initiated at Step (d).
2. Arbitration:
(a) If the grievance is not settled in the manner herein-
above set forth, the Union may within thirty (30) days of the
answer at Step (d), advise the Authority in writing of its desire
to submit the grievance to arbitration. Upon receipt of such
notice the Attorney for the Union and the Attorney for the
Authority shall attempt to agree upon a person selected as the
impartial arbitrator. If they are unable to agree upon an arbitra-
tor within thirty (30) days thereafter, the designees shall jointly
send a written request to the American Arbitration Association
or the Federal Mediation and Conciliation Service to submit a
panel of nine (9) names of experienced arbitrators from which
they shall select the arbitrator by alternately striking names, the
original referring party striking first, until one (1) name remains
on the list, and such person shall thereupon serve as the impar-
tial arbitrator on a Committee of Three.
(b) The Committee (consisting of a designee of the
Authority, a designee of the Union, and the impartial arbitrator)
may at its own initiative, or if requested by either party conduct
a hearing at which each party shall have full opportunity to pre-
sent its case.
.
(c) The Committee shall not have the power to add to, sub-
tract from, or modify the provisions of the Agreement and shall
confine its decision solely to the interpretation and application
of the Agreement. It shall confine itself to the precise issue pre-
sented for arbitration and shall have no authority to determine
any other issues not so presented to it nor shall it submit obser-
vations or declarations of opinion which are not essential in
reaching the determination.
(d) On the basis of factual record and the oral or written
comments made by the parties, but without considering facts
not presented in the earlier step of the grievance procedure
under Section 1 of this Article, the Committee shall issue its
written decision within thirty (30) days after the hearing. The
decision of a majority of the Committee shall be binding on both
parties.
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(e) Each party shall bear the expense of its own presenta-
tion to the Committee and the fee and expenses of the impar-
tial arbitrator shall be shared equally by the parties.
3. Computation of time: Whenever any act is required
under this Article to be done or performed within a specified
period of time, Saturdays, Sundays and holidays shall be
excluded in the computation of such period. However, the pro-
cedures established herein and the time limits specified may be
modified, changed or waived by mutual consent.
4. Agreement not be abrogated, modified or changed:
Nothing in the procedures set forth in this Article shall be
deemed to authorize or justify the abrogation, modification or
other change of any part of this Agreement.
ARTICLE VII
RIGHTS AND RESPONSIBILITIES
1. Work stoppages or slowdowns: No employee shall
engage in a strike, slowdown or work stoppage at any time nor
shall the Union authorize such action. It shall be the duty of all
employees to cross picket lines, whether primary or secondary,
established by any labor organization. Any employee who fails
to abide by this provision shall be subject to discharge pursuant
to Article VII, Section 8.
2. Bargaining unit work: Sergeants and other supervisory
personnel shall not perform bargaining unit work except insofar
as the Authority makes incidental assignments to such employ-
ees in order to comply with requirements of the Nuclear
Regulatory Commission or other governmental agencies, or
insofar as it is necessary in order to respond to any abnormal
situation that tends to reduce the level of security on the site.
The Authority may require nuclear security employees to
perform any security-related duty which it may assign in order
to conform with any applicable security-related law or regula-
tion. Except in abnormal situations, the Authority does' not
intend to use nuclear security employees to perform duties nor-
mally assigned to other Authority employees.
3. Union responsibilities: No disciplinary action, harass-
ment, coercion or intimidation will be brought by the Union, its
officers, agents or affiliates against any employees in the
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nuclear security classification for performing their assigned
duties.
i.
4. Layoffs:
Excluding a plant closing, sale of a facility or a catastroph-
ic event the Authority agrees there will be no layoffs of nuclear
security officers through June 30, 1.998.At the end of the three
year period the Authority agrees to meet with the Union to
determine whether the Authority can extend this security provi-
sion for the remaining term of this agreement. Among other
things such discussions will be based upon the anticipated pro-
ductivity gains achieved during the first three years of this
agreement.
(a) Layoff Order: In the event of layoffs, no senior employ-
ee shall be on layoff while work for which the senior employee
is qualified is being performed at the facility by a junior employ-
ee. It is the objective of the preceding sentence to implement a
policy of last in, first out.
(b) Recall: Seniority as of the date of layoff shall control
recall. Employees returned from layoff shall not lose prior
seniority if recalled within two years.
(c) Severance Pay: An employee who has completed three
years or more of continuous employment by the Authority and
whose employment with the Authority is terminated solely
because of curtailment of forces shall receive the following lay-
off pay: One (1) week's pay (forty (40) hours straight-time pay
at the employee's regular hourly rate at the time of the employ-
ee's layoff) for the employee's first three years of continuous
employment and one week's pay for each additional year up to
a maximum of six (6) weeks after eight (8) years of service.
(d) Additional Benefits: Layoff pay shall be in addition to
accrued vacation termination benefits and accrued termination
sick leave benefits payable under Article III, if any. An employ-
ee laid off shall be entitled to a continuation of medical benefits
for ninety (90) days from the date of layoff.
(e) Notice: No regular full time employee shall be laid off
without at least two (2) weeks' prior notice to the employee and
the Union. This provision, however, shall not apply to dis-
charges.
5. Defense and indemnification of employees: During the
term of this agreement the provisions of the resolution of the
Authority of November 27, 1984 relating to the defense and
indemnification of Authority employees shall be applicable to
the employees covered by this Agreement.
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6. Non-discrimination:
(a) The Authority and the Union agree that the provisions
of this Agreement shall be applied equally to all employees in
compliance with applicable laws against discrimination as to
the age, race, creed, color, national origin, sex, disability, and
marital status.
(b) The Authority agrees not to deliberately:
(1) interfere with, restrain or coerce public employees'
rights to be represented by employee organizations to negoti-
ate collectively in the determination of their terms and condi-
tions of employment and the administration of grievances aris-
ing thereunder;
(2) dominate or interfere with the formation or adminis-
tration of any employee organizations for the purpose of depriv-
ing employees of the rights referred to in subdivision (1);
(3) discriminate against any employee for the purpose
of encouraging or discouraging membership in, or participation
in the activities of, any employee organization.
(c) The Union, its members, and its agents shall not unlaw-
fully coerce employees into r:nembership in the Union.
7. Qualification:
(a) A Nuclear Security Officer is charged with duties direct-
ly related to the physical protection of the Indian Point #3,
Nuclear Power Plant. Certain qualifications must be achieved
and maintained to carry out these duties under the Site Security
Plan, to provide for orderly conduct on the plant site, and to pro-
tect the Authority's assets from hazard or loss. The Authority
has the responsibility to provide the requisite training opportu-
nities and equipment to achieve and maintain qualification. To
hold his/her position, a Nuclear Security Officer must qualify
and requalify by meeting the criteria specified in:
(1) Security Training and Qualification Plan; Indian
Point #3 Nuclear Power Plant, dated August 1979, and revised
October 17, 1984, as approved by the Nuclear Regulatory
Commission.
(2) Site Sponsored Training to meet 10 CFR 19.12, as
specified in IP#3 Procedure RPP-15, Radiation Safety Training.
(3) Site Sponsored Training for Fire Brigade to meet 10
CFR 50 Appendix R, Paragraph I which is detailed in IP#3 pro-
cedure FP-6.
(b) The Authority will provide all Nuclear Security Officers
with the required training on a timely basis, and in no event will
it penalize, in any way whatsoever, any employee for its failure
to provide such training.
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(c) The Authority will keep and maintain "Duty Qualification
Records" for each employee containing his/her individual qual-
ification records.
(1) The employee shall be entitled to access to docu-
mentation in his/her individual "Duty Qualification Records" and
will be provided a copy of such reports upon request.
(2) Any records, certifications, or other documents
placed in an employee's "Duty Qualification Records" shall be
reviewed with the employee prior to being placed therein and
the employee will be provided a copy of such reports upon
request, with the exception of safeguarded material as defined
in Title 10 CFR 73.21.
(d) If a Nuclear Security Officer fails at any time to maintain
the necessary qualifications set forth in sub section (a) or fails
to requalify in accordance with the qualification criteria set forth
in sub section (1), such individual may be immediately reclas-
sified by the Authority to perform watch person functions pro-
vided he/she is-qualified to do so. If the employee fails to meet
the criteria failed by the end of the next regularly scheduled
requalification and review, the Authority shall:
(1) Retain him/her as a watchperson assigned to a
position that does not require the qualification in question, pro-
vided that the retention of such non-qualifying Nuclear Security
Officer is not inconsistent with the Authority's obligation to
maintain security in accordance with Paragraph (a).
(2) Grant the employee preferred status for any avail-
able position at Indian Point #3 for which he/she may be quali-
fied.
(3) Determine the availability of positions at another
Authority facility for which the employee may be qualified and
advocate preferred status in considering the employee for the
position in question.
(4) If sub section one, two or three above cannot be
applied, then place the employee on a preferred rehire list for a
Nuclear Security Officer opening at Indian Point #3 provided
that he/she fully demonstrates that he/she can requalify to hold
the position.
(e) The parties understand that the criteria applicable to
Indian Point #3 specified in Paragraph (a) (1) may be changed
or amended by the Nuclear Regulatory Commission. The
Authority will notify the Union of proposed rules as they become
known to the Authority and of Authority responses as they are
submitted. Further, the Authority will notify the Union of any
changes proposed by the Authority of its own volition and
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agrees to negotiate the impact of these changes with the Union
if they adversely affect the ability of its members to maintain
their qualification.
(f) Fire brigade training:
(1) Subject to the exemption in subsection (~) below all
employees are expected to maintain a level of fitness sufficient
to enable them to meet fire brigade qualification standards.
(2) Employees at or over age 50 may elect to be
exempt from participation in fire brigade training without a
reduction in pay.
(3) In order to establish a complement of employees in
this bargaining unit who are fire brigade trained, initially the
Authority shall seek volunteers. An employee who volunteers' .
for fire brigade training and satisfies the necessary qualifica-
tions cannot, under any circumstances, withdraw from fire
brigade responsibilities during the year for which such employ-
ee has volunteered. If the number volunteering is not deemed
sufficient by the Authority, the Authority may direct employees
in inverse seniority to participate in fire brigade training.
Employees who are so directed must participate in fire brigade
training. Employees who volunteer or who are directed to par-
ticipate in fire brigade training and who cannot satisfy fire
brigade qualifications shall have their hourly rate of pay
reduced immediately in accordance with the formula set forth in
subsection (4) below.
(4) Any employee under age 50 who cannot satisfy fire
brigade qualifications, for whatever reason, shall have his/her
hourly rate of pay reduced immediately after it is established
that such employee cannot satisfy fire brigade qualifications.
The reduction shall be from such employee's rate of pay at the
time of disqualification and equivalent to sixty percent (60%) of
the difference between the final Nuclear Security Officer hourly
rate of pay and the final Watchperson hourly rate of pay; such
reduction shall not disqualify the employee from other wage
increases that he/she may be entitled to receive.
(5) After the shifts are arranged, in the event there is an
insufficient number of employees on a fixed shift to provide
necessary fire brigade protection, the Authority, utilizing inverse
seniority, may reassign both qualified and non-fire brigade qual-
ified employees to meet fire brigade needs.
8. Discipline: The Authority will conduct fact finding meet-
ings with employees who may be disciplined. An employee is
entitled to have a Union representative as defined in Article I,
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Section 8(b) at such fact finding meeting. If an employee
declines Union representation, it shall be done in the presence
of the Union representative who will then leave.
If after the fact finding meeting the Authority deems it
appropriate to impose disciplinary action, it shall be for just
cause. In such event the Authority will reconvene a meeting(s),
not less than three nor more than seven days after the fact find-
ing meeting, with the employee and a Union representative pre-
sent. A reasonable delay beyond the seven days may occur
provided the Union is notified of the reason for delay. A~ such
meeting the employee and the Union representative shall be
informed in writing of the discipline imposed.
A dispute or difference arising from the imposition of disci-
pline shall be the subject of the Grievance Adjustment
Procedure (Article VI). Grievances regarding written repri-
mands will commence at Step 8, grievances regarding sus-
pensions will commence at Step C, and grievances regarding
discharges will commence at Step D.
Notwithstanding the foregoing and pending the completion
of an investigation, the Authority may relieve an employee from
duty without pay if it considers such action necessary for the
health, safety, or security of other employees or the public, or
in connection with the safe operation or shutdown of the facili-
ty, or if it deems it necessary to achieve regulatory compliance.
9. Employee records: All employee records maintained by
the Authority shall be subject to disclosure pursuant to the pro-
visions of the Personal Privacy Protection Law, Article 6-A of
the Public Officers Law of the State of New York. Disputes con-
ceming this section shall not be subject to the grievance pro-
cedure set forth in Article VI but rather shall be reviewed pur-
suant to the provisions of said statute. However, in the event
~he Authority refuses to disclose any record of an employee to
such employee, a meeting will be arranged as soon as is rea-
sonably practicable between the employee, the employee's
representative and the Facility Manager of Human Resources
to discuss the reason(s) for such refusal.
10. Safe working conditions: The Authority will ensure that at
least one employee designated by the Union is a member of
the facility safety committee.
11. On-the-job field training: To give structure and consis-
tency to the on-the-job training which is provided to new
Nuclear Security Officers following the completion of their for-
32
AlPilT~CllEvm
IPiAlTlESOf PAV
Effective October 2, 1994, hourly wages shall be as
follows:
S~al1i lFunla~
Nuclear Security Officer $12.83 $16.74
Watchperson $11.08 $15.12
Effective October 2, 1995, hourly wages shall be as
follows:
S~al1i fUnlai
Nuclear Security Officer $13.09 $17.07
Watchperson $11.30 $15.42
Effective October 2, 1996, hourly wages shall be as
follows:
S~al1i fUnlal
Nuclear Security Officer $13.48 $17.58
Watchperson $11.64 $15.88
malized training, regular Nuclear Security Officers who volun-
teer to be OJT field trainers and complete a four hour program
for on-the-job trainers will be utilized to provide the training.
A new officer will be assigned to work with one of the OJT
field trainers. He/she will have the same work schedule as the
trainer. After working all the required posts or the required
hours, the training officers will make the determination if the
recruit is ready to be tested and is ready to work on his/her
own. The OJT officer will then notify the Sergeant, who will then
test the recruit's knowledge and skills. These OJT officers will
also be utilized to help security officers who need assistance for
their annual requalification.
A list of OJT field trainers has been exchanged between
the parties and will be maintained by the Authority. If additional
on-the-job trainers are required, they will be selected from
those who respond to a posting for such volunteers.
Effective October 2, 1997, hourly wages shall be as
follows:
Nuclear Security Officer
Watch person
S~al1i
$13.92
$12.02
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fOnlal
$18.15
$16.40
Effective October 2, 1998, hourly wages shall be as
follows:
Nuclear Security Officer
Watchperson
Start
$14.41
$12.44
Final
$18.79
$16.97
Effective October 2, 1999, and until October 1, 2000,
hourly wages shall be as follows:
Start
$14.91
$12.88
Final
$19.45
$17.56
Nuclear Security Officer
Watch person
a) Employees will progress from start rate to final rate as
follows:
A six month progression increase will be paid in the first
pay period of January and July each year. Employees complet-
ing their probationary period will receive their first progression
in the next JanuarY or July period on a pro-rata basis - the
normal progression amount plus one sixth of the progression
amount for each full month of completed service greater than
six. Thereafter they will receive the normal progression in
January and July. (Example: hired on March 1 and completes
probationary period on August 31. In January of next year
employee receives a progression increases of sixty-seven
cents - forty cent progression plus four-sixths of forty cents.)
The wage progression increases shall be as follows:
effective October 2, 1994, forty-one cents ($.41) per hour;
effective October 2, 1995, forty-two cents ($.42) per hour;
effective October 2, 1996, forty-three cents ($.43) per hour;
effective October 2, 1997, forty-four cents ($.44) per hour;
effective October 2, 1998, forty-six cents ($.46) per hour; and
effective October 2, 1999, forty-eight cents ($.48) per hour.
A longevity increase will be paid in the first pay period of
January and July each year. For employees whose anniversary
date falls after January 1 and on or before June 30, they will be
deemed to have reached their anniversary date on December
31 of the prior year. For employees whose anniversary date
falls on or after July 1 and or before December 31, they will be
deemed to have reached their anniversary date on June 30 of
the current year. The longevity increases are as follows:
For employees with five (5) years of employment, an addi-
tional sixty-one cents ($.61) per hour above the final rate for
their classification. This amount shall be increased to sixty-two
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cents ($.62) cents per hour effective October 2, 1995; sixty-four
cents ($.64) per hour effective October 2, 1996; sixty-six cents
($.66) per hour effective October 2, 1997; sixty-eight cents
($.68) per hour effective October 2, 1998; and seventy cents
($.70) per hour effective October 2, 1999.
For employees with six (6) years of employment, an addi-
tional one dollar and two cents ($1.02) per hour above the final
rate for their classification. This amount shall be increased to
one dollar and four cents ($1.04) per hour effective October 2,
1995; one dollar and seven cents ($1.07) per hour effective
October 2,1996; one dollar and ten cents ($1.10) per hour
effective October 2,1997; one dollar and fourteen cents ($1.14)
per hour effective October 2, 1998; and one dollar and eighteen
cents ($1.18) per hour effective October 2, 1999.
For employees with seven (7) years of employment, an
additional one dollar and twenty-eight cents ($1.28) per hour
above the final rate for their classification. This amount shall be
increased to one dollar and thirty-one cents ($1.31) per hour
effective October 2, 1995; one dollar and thirty-five cents
($1.35) per hour effective October 2, 1996; one dollar and thir-
ty-nine cents ($1 .39) per hour effective October 2, 1997; one
dollar and forty-four cents ($1.44) per hour effective October 2,
1998; and one dollar and forty-nine cents ($1.49) per hour
effective October 2, 1999.
For employees with eight (8) years <;>femployment, an
additional one dollar and forty-three cents ($1.43) per hour
above the final rate for their classification. This amount shall be
increased to one dollar and forty-six cents ($1.46) per hour
effective October 2, 1995; one dollar and fifty cents ($1.50) per
hour effective October 2, 1996; one dollar and fifty-five cents
($1.55) per hour effective October 2, 1997; one dollar and sixty
cents ($1.60) per hour effective October 2, 1998; and one dol-
lar and sixty-six cents ($1.66) per hour effective October 2,
1999.
For employees with nine (9) years of employment, an addi-
tional one dollar and sixty-three cents ($1.63) above the final
rate for their classification. This amount shall be increased to
one dollar and sixty-six cents ($1.66) per hour effective October
2, 1995; one dollar and seventy-one cents ($1.71) per hour
effective October 2, 1996; one dollar and seventy-seven cents
($1.77) per hour effective October 2, 1997; one dollar and
eighty-three cents ($1.83) per hour effective October 2, 1998;
and one dollar and eighty-nine cents ($1.89) per hour effective
October 2, 1999.
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For employees with ten (10) years of employment, an addi-
tional one dollar and eighty-four cents ($1.84) per hour above
the final rate for their classification. This amount shall be
increased to one dollar and eighty-eight cents ($1.88) per hour
effective October 2, 1995; one dollar and ninety-four cents
($1.94) per hour effective October 2, 1996; two dollars ($2.00)
per hour effective October 2, 1997; two dollars and seven cents
($2.07) per hour effective October 2, 1998; and two dollars and
fourteen cents ($2.14) per hour effective October 2, 1999.
(b) Corporal Title:
Eligibility for a Corporal position shall depend on the fol-
lowing factors:
at least one year of experience as a fully qualified
nuclear security officer,
a satisfactory work history including, among other
things, a good attendance and disciplinary record,
demonstrate proficiency in connection with central
alarm station (CAS) and secondary alarm station (SAS) perfor-
mance exam in performing CAS and SAS duties.
In the event the Authority determines a need for a Corporal
it shall post on the security department bulletin board a notice
announcing a vacancy. Such posting shall remain for ten (10)
consecutive days. Nuclear security officers interested in the
opportunity announced in such posting must complete a bid
application which can be obtained from the Security
Department Manager. Completed bids must be returned to the
Facility Manager of Human Resources prior to the end of the
posting period. All bidders shall be notified in writing whether or
not they have been awarded the job. Applicants shall be inter-
viewed to determine, among other things, the following:
level of interest in and appreciation for the respon-
sibilities of the position,
communication skills,
ability to direct the work of others.
While CAS and SAS responsibilities are an integral part of
a Corporal's responsibilities all Corporals must be qualified to
stand any watch. When not performing CAS or SAS duties
Corporals may be assigned to assist Sergeants with technical
and procedural matters which mayor may not involve directing
the work of others.
Nuclear security officers who are selected by the Authority
to serve as Corporals shall so serve at the pleasure of the Site
Security Manager. Corporals' performance shall be formally
reviewed initially after they have been working as Corporals for
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six months and thereafter on a periodic basis, but no less fre-
quently than on an annual basis. Such formal reviews shall be
in addition to daily, weekly or periodic informal reviews. A less
than satisfactory performance evaluation may result in immedi-
ate demotion to the nuclear security officer position unless
more severe disciplinary action is warranted. In addition, the
Authority retains the right in connection with Corporals' con-
duct, provided it has reasonable cause, to impose other disci-
plinary action up to and including termination of employment. In
addition, a Corporal may elect to relinquish a promotion to
Corporal at any time. However, a Corporal making such elec-
tion may not return to the nuclear security officer title until a
suitable replacement is prepared to replace him/her.
The Authority shall post, when it deems it necessary, train-
ing opportunities for the Corporal position. The factors, proce-
dures and criteria for selecting Corporals' including perfor-
mance appraisals, shall apply to the selection of personnel for
training opportunities. The Authority shall determine the num-
ber of nuclear security officers who shall receive such training
opportunities. In the event a nuclear security officer is assigned
temporarily to CAS or SAS duties, such employee shall be paid
seventy-three cents ($.73) per hour for the entire shift. Such
amount shall be increased to seventy-four cents ($.74) per hour
effective October 2, 1995; seventy-six cents ($.76) per hour
effective October 2, 1996; seventy-eight cents ($.78) effective
October 2,1997; eighty-one cents ($.81) per hour effective
October 2, 1998; and eighty-four cents ($.84) per hour effective
October 2, 1999. A Corporal's hourly rate of pay shall be one
dollar twenty-eight cents ($1.28) above their applicable hourly
rate; effective October 2, 1995 it shall be increased to one dol-
lar thirty-one cents ($1.31) per hour; one dollar thirty-five cents
($1.35) per hour effective October 2, 1996; one dollar thirty-
nine cents ($1.39) per hour effective October 2, 1997; one dol-
lar forty-four cents ($1.44) per hour effective October 2, 1998;
and one dollar forty-nine cents ($1.49) per hour effective
October 2,1999.
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ARTICLE IX
SAVINGS CLAUSE
If any Article, or part thereof, of this agreement or any addi-
tion thereto should be determined to be in violation of any
Federal or State Law, or adherence to or enforcement of any
Article, or part thereof, should be restrained by a Court of Law,
the remaining Articles of the agreement or any addition thereto
shall not be made invalid thereby and shall remain in full force
and effect.
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ARTICLE X
TERM AND EFFECT OF AGREEMENT
This Agreement shall take effect as of October 2, 1994 and
shall remain in full force and effect until and including October
I, 2000. The parties acknowledge that this Agreement repre-
sents their full and complete understanding and the Authority
retains all rights except as specifically limited by the provisions
hereof.
For Local 456, International For Power Authority of the
Brotherhood of Teamsters, State of New York
Chauffeurs, Warehousemen
and Helpers of America, AFL-CIO
Frank J Keglovitz
Andrew J. Sanchez
Michael C. Coleman
Kenneth L. Diamond
Ted McCollum
Attested:
Attorney for Local 456,
International Brotherhood of
Teamsters, Chauffeurs, Ware
housemen and Helpers of
America, AFL-CIO
Brian M. Lucvk
John R. Bopo
James K. Fitzsimmons
David Birnbaum
John J. Hahn
Attorney for the Power
Authority of the State of
New York
Gerard V. Loughran
EXHIBIT A
The health benefits furnished under the October 2, 1988
Collective Bargaining Agreement between the Nuclear Security
Officers Benevolent Association and the Power Authority of the
State of New York will remain in effect, except for the changes
indicated below. All changes are effective January I, 1993.
1. Major Medical Deductible: The annual deductible for
major benefits shall be one hundred forty dollars ($140)
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per individual and four hundred twenty dollars ($420) per fami-
ly.
2. Out-of-Pocket Expenses: The maximum major medical
cost (excluding deductible) per calendar year shall be five
hundred dollars ($500) per person.
3. Prescription Drug Plan: There will be no co-payment for
generic and bulk mail orders; two dollars ($2.00) for brand
names if no generic is available; and eight dollars ($8.00)
for brand names when a generic is available.
4. Hospital Days: Semi-private room maximum 365 days
paid in full anyone period of confinement.
5. Hearing Aids: Reimbursement for hearing aids for
employees only shall be made up to a maximum of seven
hundred fifty dollars ($750) once every three years.
6. Dental Orthodontic Benefit: Reimbursement will be at
seventy-five percent (75%) up to a lifetime maximum of
two thousand dollars ($2,000) for employees and depen-
dents.
7. Managed Care: All hospitalizations, including inpatient
facilities and treatment centers, shall be subject to pre-
admission certification, concurrent review, and discharge
planning with a benefit reduction of two hundred fifty dol-
lars ($250) for non-compliance with pre-admission require-
ments.
8. Outpatient Diagnostic: Coverage will be provided at one
hundred percent (100%) under the hospi~alization cover-
age.
9. Outpatient Psychiatric: Treatment of mental and nervous
disorders shall be reimbursed at eighty percent (80%) up
to a maximum of fifty (50) visits per calendar year.
10. Working Spouse Rule: To coordinate benefits with the
NYPA Medical Plan, the working spouse of an employee
must elect medical coverage under his/her employer's
plan, if that employer offers medical coverage and the
spouse regularly works or is paid for 30 hours or more per
week. If the employer requires contributions from the
spouse of more than 75% of the cost of the plan for the
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spouse's individual coverage or family coverage, the rule will
not apply.
If as of July 1, 1992 an employee's spouse is not enrolled
in his/her employer's medical plan, the spouse, and eligible
dependents, shall have their primary medical coverage under
the Authority's medical plan until the first available enrollment
date under the medical plan of the spouse's employer. If that
date is after January 1, 1993 the spouse must submit written
proof of when the open enrollment period is.
lE]tc~~$DOIn)~l1'om ~V~A ~~SIIn):A spousewho is eligible for
coverage under his/her employer's plan and who works more
than 30 hours per week and whose contribution is 75% or less
than the cost of the plan but does not elect coverage shall be
excluded from the NYPA Plan. If a spouse ceases to be cov-
ered because of non-payment of required contributions, he/she
shall be excluded from coverage under the Authority's medical
plan.
Dspsln)dsln)~$:If an Authority employee and his/her spouse
are both employed and have medical coverage their eligible
dependents' primary coverage is presumed to be under the
plan of the spouse born earlier in the calendar year (the "birth-
day rule"). If under this rule, the plan of the Authority employ-
ee's spouse is considered primary with respect to such depen-
dents, and if the working spouse is subject to the Working
Spouse Rule, the dependents shall be presumed to be covered
under the plan, regardless of whether the spouse has elected
to cover them under his/her plan. If the dependents are not cov-
ered under the plan of the spouse's employer, they shall be
excluded from coverage under the Authority's medical plan. If
the cost of dependent coverage is more than 75% of the cost,
the rule will not apply. For example, if the employer provides
individual coverage for no contribution and dependent cover-
age is 100% contributory, the spouse would only be required to
cover him/herself. If the other employer's plan does not use the
birthday rule to coordinate benefits, then the primary depen-
dent's coverage will be determined under that employer's
method.
COOl1'dDIn)SI~DOIn)O~ IBsln)sfms: If the working spouse of an
Authority employee (and dependents, wherever applicable) is
covered under the spouse's plan, additional benefits payable
under the Authority plan, if any, shall be determined in accor-
dance with existing coordination of benefits rules under the
Authority plan.
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Spouse's Loss of Coverage: If the spouse of an Authority
employee becomes ineligible for his/her employer's medical
coverage due to termination of employment or leave of
absence, that spouse and any eligible dependents shall be eli-
gible for coverage under the Authority's medical plan effective
as of the time the spouse loses his/her coverage provided writ-
ten notification is given to the appropriate Human Resources
representative within 30 days of the event. The Authority may
require written proof from the spouse's employer of the
spouse's loss of employment before coverage under the
Authority medical plan is provided.
Certification of Coverage: On a form prepared by the
Authority, each Authority employee must certify at least annual-
ly the employment status of his/her spouse and the medical
coverage provided or made available by such spouse's
employer. Each Authority employee's spouse must also exe-
cute such certification. Similar information may be required in
connection with claims forms filed. If a spouse's employment
status changes, the employee must execute a new certification
form within 30 days of the event. The third party administrator
may request coverage verification from' a spouse's employer.
Fraudulent representations on claim forms and certification
may result in claims disqualification and reimbursement of
overpayment, criminal penalties and may lead to disciplinary
action.
11. HMO Option: Employees enrolled in an HMO are not sub-
ject to the Working Spouse Rule.
A more detailed treatment of the foregoing changes, as
well as other aspects of the health benefits program, will be
summa'rized in,a forth-coming benefits booklet-certificate which
will be distributed to all eligible employees.
.1
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EXHIBIT B
SCHEDULE OF UNIFORM, TOOLS, AND WEAPONS
A. One (1) Parka
B. One (1) Multi-Season Jacket
C. One (1) Sweater
D. Three (3) pairs Winter'Trousers
E. Three (3) pairs Summer Trousers
Option to D and E Above Six (6) Pairs Summer
Trousers
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B X 0 0 X X 0 0
0 X X 0 0 X X
Length of Cycle = 14 days
Days Working = 7 days
Days Off = 7 days
Sat/Sun Off = Every Other Week
F. Six (6) Winter Shirts
G. Six (6) Summer Shirts
H. Two (2) pairs Safety Shoes Black Safety Shoe or Boot
-Plain Toe
- Black laced and eyelet uppers
-Black sole and storm welt
-Skid resistant (non-cleated) soles and heels
-Choice of insulated or non-insulated construction
-Choice of leather or synthetic construction
I. One (1) pair Rubber Boots
J. One (1) Raincoat three-quarter (3/4) length
K. One (1) pair Winter Gloves
L. Two (2) Baseball Type Hats
M. One (1) Winter Watch Hat
N. Two (2) Ties
O. Name Tag
P. Flashlight - Issued at start of tour - Batteries as needed
a. Flashlight Holder
R. Gun Belt
Holster
Handcuffs
Handcuff Case
Ammunition Pouch
Replacement. of above items to be provided as needed.
Items to be exchanged on replacement.
EXHIBIT C
TWELVE HOUR SCHEDULE
SUN MON TUE WED THR FRI SAT
A 0 X X 0 0 X X
X 0 0 X X 00
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Days Scheduled to WorkNear 182 Days
Days Scheduled OffNear = 182 Days
Average Sat/Sun OffNear = 26 Sat/Sun Off
Scheduled O.T. = Work: 84 hours (2 weeks period)
Paid: 76 hours at straight time
plus 8 hours at 1 1/2 times
Manpower = 4 teams (12 hour shifts) - approxi-
mately 20 officers each team bal-
ance of officers work Monday
through Friday day shift
EXHIBIT D
WAGE SCHEDULE
Classification 1012/94 1012/95 1012/96 1012/97 1012/98 10/2/99
Watchperson $ $ $ $ $ $
START 11.08 11.30 11.64 12.02 12.44 12.88
FINAL 15.12 15.42 15.88 16.40 16.97 17.56
Nuclear Security
Officer
START 12.83 13.09 13.48 13.92 14.41 14.91
FINAL 16.74 17.07 17.58 , 18.15 18.79 19.45
Wage
Progression 0.41 0.42 0.43 0.44 0.46 0.48
Longevity
5 years 0.61 0.62 0.64 0.66 0.68 0.70
6 years 1.02 1.04 1.07 1.10 1.14 1.18
7 years 1.28 1.31 1.35 1.39 1.44 1.49
8 years 1.43 1.46 1.50 1.55 1.60 1.66
9 years 1.63 1.66 1.71 1.77 1.83 1.89
10 years 1.84 1.88 1.94 2.00 2.07 2.14
Corporal 1.28 1.31 1.35 1.39 1.44 1.49
Temporary
Sergeant 0.73 0.74 0.76 0.78 0.81 0.84
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ATTACHMENT I
MEMORANDUM OF UNDERSTANDING
It is understood that the Authority may hire Temporary
employees to replace security personnel who are unavailable
due to a vacancy occasioned by a leave of absence (e.g., dis-
ability, military service, union office, etc.). Temporary employ-
ees shall be classified as Watchpersons and their rate of pay
shall be that of Watchperson. However, they,shall be entitled to
only the benefits of Article II, "Hours of Work" and Article VIII,
"Rates of Pay" (including the progression increases). If, while
working as a Temporary employee, a vacancy occurs for a
Provisional employee, first preference to fill the Provisional
employee shall be afforded to such Temporary employees. In
such event the seniority date shall be date temporary employ-
ment began.
ATTACHMENT II
MEMORANDUM OF UNDERSTANDING
The New York Power Authority and Local 456 (887), I.B.T.
agree that employees of the New York Power Authority repre-
sented by Local 456, I.B.T. will not be involved in the prepara-
tion, processing or maintenance of any material concerning
other members of the bargaining unit. when such material is
confidential in nature. By way of example but not limitation, this
includes disciplinary material. The foregoing does not limit an
employeefs obligation to cooperate in work related investiga-
tions.
I
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